
T
H
Th
is 
ris
th
cr
pe
su

Abo
Ree
Mo
law
thr
Eur
Eas
Un

 

The G
HR p

he GDPR in
processed

sks of non
e higher o
ucial. As H

ersonal da
ure they ar

out 
ed Smith LLP 

ore than 1,700 
wyers, 27 offices

oughout 
rope, the Middl
st, Asia and the
ited States. 

 

What 
• Cha

a va

• man
beco

• chan
requ

• the 
com

• enh
dele

• incr
suff
dem

Puttin
There a
the GD
detail in
demon
person

GDP
rofe
ntroduces
d (includin
-complian

of 4 per ce
Human Res
ata, the pre
re complia

s 

le 
e  

are the iss
nges to the 
lid consent a

ndatory notif
ome mandat
nges to the D
uest is reduc
right to data

mmonly used
ancements t

etion or remo

eased focus 
icient to com

monstrate co

ng it into pr
are a numbe
PR, particula
n our full brie
strating com
al data polic

R in 
ssion
 a numbe

ng how suc
nce with th
ent of annu
sources de
essure is n
ant with th

ues of part
criteria for v
are set to be

fication of da
tory for data
Data Subject
ced and the c
a portability (
, machine-re
to the right o
oval of their 

 on accounta
mply with dat

mpliance). 

ractice 
er of practica
arly in relatio
efing note.  H

mpliance, par
ies, procedu

five 
nals 
r of new re
ch data is 
he new Reg
ual worldw
epartmen
now on to 
he new Reg

ticular not
alid consent 

ecome stricte

ata breaches
a controllers)
t Access Req
circumstanc
(individuals c
eadable and 
of erasure (in
personal da

ability and de
ta protection

l steps which
on to the issu
However, wit
rticular atten
ures and pro

min
 nee
equireme
gathered, 
gulation a

wide turno
ts general
 review str
gulation. 

te for HR p
 to the proce

er); 

s (notification
); 
uests regime
es in which a

can request t
 inter-operab
ndividuals wi
ta); and 

emonstratin
n laws – orga

h HR profess
ues identified
th the increa
tion should 
cesses, nam

utes
d to 
nts aroun
 stored, ha
re signific

over or €20
lly hold a h
ructures, p

rofessiona
essing of per

n of data bre

e (the time li
a fee can be 
their person
ble format); 
ll have enha

g complianc
nisations wil

sionals can ta
d above.  The
ased focus on
be given to r
ely: 

T

s – w
 kno
d how em
andled an
ant (with f
0 million), 
high volum
processes 

als? 
rsonal data (

eaches to the

mit for comp
 charged nar
al data in a s

nced rights t

e (it will no lo
ll also need t

ake to aid co
ese are set o
n accountab
record-keep

Labor

The GDPR for 

hat d
ow? 
mployee pe

d erased).
fines runn
 preparati

me of emp
 and recor

the criteria f

e ICO will 

pliance with 
rrowed); 
structured, 

to request th

onger be 
to be able to

ompliance wi
out in more 
bility and 
ing and 

r & Employm

 HR Profession

do 

ersonal da
.  As the 

ning up to 
on is 

ployee 
rds to mak

for 

a 

he 

o 

ith 

ent 

nals 

 

ta 

ke 



ABU DHABI 

ATHENS 

BEIJING 

CENTURY CITY 

CHICAGO 

DUBAI 

FRANKFURT 

HONG KONG 

HOUSTON 

KAZAKHSTAN 

LONDON 

LOS ANGELES 

MIAMI 

MUNICH 

NEW YORK 

PARIS 

PHILADELPHIA 

PITTSBURGH 

PRINCETON 

RICHMOND 

SAN FRANCISCO 

SHANGHAI 

SILICON VALLEY 

SINGAPORE 

TYSONS 

WASHINGTON, D.C. 

WILMINGTON 

reedsmith.com 

The GDPR in five minutes – what do HR professionals 
need to know? 

 

• Review record-keeping practices in respect of personal data to ensure that there is a 
record of: 

• processing activities, the purposes of the processing and the legal basis on which 
each processing activity is undertaken; 

• the source of the personal data and the means of carrying out the processing; 

• the locations where personal data is stored; and 
• any data breaches, including when and how the breach was discovered and when it 

was reported. 
• Review existing policies, procedures and processes for compliance with the GDPR.  In 

particular, ensure that there are policies, procedures and processes in place for dealing 
with: 

• Data Subject Access Requests; 

• Data retention; 

• Requests for data portability; 

• Data breaches; and 
• Data impact assessments. 

 

Questions? 
For further information on each of these key issues and for more practical steps to aid 
compliance, please refer to our full briefing note: The GDPR is coming: what are the key 
issues for HR professionals?, or contact one of the authors listed below. 

 

 

Further updates 
For updates on data protection and technology matters, including the GDPR, please take a 
look at our Technology Law Dispatch blog: www.technologylawdispatch.com  

For employment law updates, sign up for our Employment-focused blog: 
www.employmentlawwatch.com 

Or follow our ‘Global Labor & Employment’ or ‘Reed Smith Tech’ showcase pages on LinkedIn 
for topical articles, posts and commentary. 
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